Christian Rural and Environmental Studies (CRES)

Safeguarding Policy

The Context

Christian Rural and Environmental Studies (CRES) is a distance learning
course that is jointly run by A Rocha UK (ARUK) and The John Ray Initiative
(JRI), and is validated by Ripon College Cuddesdon (RCC) near Oxford. All
three parent organisations have their own safeguarding policies:

A Rocha UK, a Christian environmental organisation that has a fairly wide
scope, including work with children.

The John Ray Initiative, a Christian educational charity that works almost
entirely with adults.

Ripon College Cuddesdon is a Church of England ordination college,
training future ministers. They are very likely to work with both children and
vulnerable adults.

CRES is a distance learning course for adults. In terms of safeguarding the
key concerns are children and vulnerable adults. Where might CRES meet
people in these categories?

Children rarely come to CRES Day Conferences, and have always been
accompanied by parents. Once an A Level student came to a day that was
particularly relevant to her studies. Recently, a family of four have come to
coffee and tea at the beginning and end of days, dropping off and picking
up the mother who attends the whole day.

The other time when it would be possible that children could be involved is
as participants in dissertation work. However, for many years CRES has not
allowed dissertations that focussed on children. An exception might be
made for a student who is covered by the safeguarding regulations of their
work (e.g. a youth worker or teacher). In practice, that has only happened
once, and in our first cohort, well before safeguarding regulations were
introduced. We also had one student who set up prayer/nature walks
during the pandemic, but children were always accompanied by parents.


https://arocha.org.uk/wp-content/uploads/2022/12/A-Rocha-UK-Safeguarding-Policy-December-2022.pdf
https://jri.org.uk/wp-content/uploads/2025/04/JRI-Safeguarding-Policy-November-2024.pdf
https://www.rcc.ac.uk/safeguarding-policy

Most vulnerable adults will not be very likely to enrol with CRES, as taking
courses is quite demanding and they will recognise that this is the case.
During the time CRES has been running we have had a number of students
with some level of disability, and we have tried to accommodate them, but
most disabled students would not see themselves as vulnerable. We have
had a few students that were not vulnerable when they enrolled, but
became so as a result of personal circumstances changing (e.g. illness or
loss of parent). During CRES Residentials we usually have a field trip, but
these have never involved children, and are unlikely to involve vulnerable
adults. Some of our students and tutors are from outside the UK or working
in remote locations. While we will do our best to see that our safeguarding
responsibilities are discharged in these situations we recognise that it may
not always be possible.

Itis clear that because of its nature CRES does not interact very much with
people who are of concern for safeguarding. However, this should not give
a false sense of security, and we take these matters seriously. In what
follows we have deliberately borrowed from the policies of our parent
organisations, taking those sections that seem to be most relevant to our
own context, and modifying them where needed.

Purpose

Our activities may from time to time include working with adults at risk, or
having contact with young people on rare occasions. The purpose of this
policy is to protect them and provide stakeholders and the public with the
overarching principles that guide our approach in doing so. CRES is
committed to complying with our legal obligations and social
responsibilities in relation to safeguarding children and vulnerable adults.

We believe it is good practice to have in place an appropriate safeguarding
policy to ensure that employees and volunteers are aware of their
responsibilities and that all allegations, suspicions and incidents of abuse,
harm or the risk of harm to children or vulnerable adults or where there is a
concern about the behaviour of an individual are reported immediately.

Safeguarding Officer

A safeguarding officer will be appointed to provide oversight of
safeguarding and to lead on any incident investigation and reporting.



Safeguarding officer: Dr. Sue Robbins
Applicability

This policy applies to anyone working on our behalf, including our staff,
steering group, local tutors and other volunteers. Safeguarding should be
appropriately reflected in other relevant CRES policies and procedures.

Principles
We believe that:

* Nobody who is involved in our work should ever experience abuse, harm,
neglect or exploitation.

¢ \We all have a responsibility to promote the welfare of all of our students,
staff and volunteers, to keep them safe and to work in a way that protects
them.

¢ We all have a collective responsibility for creating a culture in which our
people not only feel safe, but also able to speak up, if they have any
concerns.

Types of Abuse

Abuse can take many forms, such as physical, psychological or emotional,
financial, sexual or institutional abuse, including neglect and exploitation.
Signs that may indicate the different types of abuse are to be found in
Appendix 1 of the JRI safeguarding statement.

Reporting Concerns

For issues of immediate danger the police force responsible should be
contacted, as you would in any other circumstance. If the issue is not
causing immediate danger, but is, or potentially could be, a concern
endangering a child or vulnerable adult then the safeguarding officer
should be contacted. If the safeguarding officer is not available, then the
Principal Tutor or one of the Senior Tutors should be informed of the
problem.

If appropriate, the safeguarding officer will first contact the thirtyone:eight
help line for confidential advice. The local authority adult social care
safeguarding team may then be contacted, where the adult at risk lives if
known, or where the concern has been raised. Permission for this referral



https://thirtyoneeight.org/help-and-resources/safeguarding-helpline/
https://thirtyoneeight.org/help-and-resources/safeguarding-helpline/

will usually be gained from the adult at risk, unless it is believed that this
will put them in more danger or they do not have the mental capacity to
give this permission. The decision not to gain permission from the adult at
risk will need to be explained and justified to the adult social care
safeguarding team.

Review of Safeguarding Policy

The CRES Steering Group should be given an annual report from the
safeguarding officer. This policy will be reviewed annually by the CRES
steering group, and when necessary, will be updated.



